Step to step guide on career roadmap
How to create a road map to a career you love and you’re good at
At some point in our lives, we don’t have clarity about what we want to do with our lives. Some people are lucky to get this clarity early enough, while for others, it takes years and they get clarity well into their 30s, 40s and 50s. It is never too late to change course, but finding clarity in career early enough gives one more time to work on themselves and their careers and build a satisfying life. 
This guide will guide you step to step on creating or choosing a career that you are good at, and one that you love, based on your strengths and passion. 
Step 1: Identify your strengths
Conduct a self SWOT analysis (FACT SHEET 2)
[bookmark: _GoBack]For example: My strengths are I am good at talking to people, I am analytical and organized. 
Weaknesses: I sometimes have trouble expressing myself, or I give up/ give in easily without persisting.  
Knowing your strengths helps you match them with your opportunities in the market or the workplace. 
Step 2: Identify things you are good at and are applicable in business and career
For example, if you are good at analytical skills, how can you apply those skills into a career? 
If you are empathetic, how can you apply this strength into a career? 
Search within yourself to bring out your strengths and list them down. I recommend reading: Now discover your strengths   a book by Donald Clifton and Sally Byrne to understand your strengths. 
Step 3: Ask for feedback from genuine and unbiased people. 
Sometimes we hardly know some of our traits until we hear them from other people. For example, I didn’t know how much I like helping people think logically and into perspective until a few friends mentioned that talking to me leads to some form of clarity in their dilemma. Ask people around you about your strengths and weaknesses. Make sure its people who can be genuine to you without buttering you up or being afraid to offend you. For example, another friend told me that I get bored/impatient quite fast and I was struck by how true that is. This is a weakness I have been trying to work on for a while. 
NOTE: It is also to understand that not all people were meant to be entrepreneurs and start their own businesses and not all were meant to be employees. Some like the convenience that comes with employment which is stable salaries and with good treatment can take this role for a long time. For others, no matter how good the employment terms are, they can never derive total satisfaction from it. During your self-evaluation, try to understand which career line is more suitable for you. 
Step 4: Consider hindrances, baggage, or failures in the past: this go hand in hand with the weaknesses. Carrying these along with you will stand in your way all the time. Remember; failure is a lesson, not the end of the road. If the road gets tough, change your shoes?
E.g. you may have a problem with your appearance it has been standing in your way of approaching people. Be genuine with yourself. Such a concern means you can steer away from careers that will require you to approach people. The other angle to look at this is by seeing how you can change your appearance such that it gives you more confidence. 
Step 5: What is your passion?
Different people have different perspectives on how much passion contributes to a successful career. Some say you need passion, others say you don’t. My opinion is that, you do need passion, but it is not enough to give you a successful career. First, you cannot make a career out of something you hate. For example, there are people who really don’t like cooking and are really bad at it. It is not advisable for such a person to start a career in catering or study to be a chef. Think of something you like doing, and don’t mind doing it for the rest of your life. For example, I like writing. I think I write every day. So starting a career in writing is relevant since it is something I am passionate about. 
TAKE EXERCISE 6: WHAT ARE MY MOTIVATORS?
Step 6: Consider your Personality
It is important that you understand your personality very clearly before you get into a career. Some people take a long time to understand their personality and be comfortable with it. However, like me, the moment you understand your personality, everything falls into place. 
I recommend taking this personality test. Once you learn your personality type, read all you can about it and see if the descriptions of the personality relate to you and your behavior. For a long time, I didn’t know I was an introvert. I always wondered why being among other people exhausted me, why I really sucked at small talk, why I missed going back home or being alone as soon as I was among other people. 
Upon reading Quiet by Susan Cain, and learning a short course about personality, I got more comfortable in my skin. I don’t feel odd from the fact that sometimes I don’t fit in. instead, I appreciate my personality even more and ensure I give myself as much alone time as possible since I need it to function. 
It also helped me in choosing my career since I opted for a career where it’s just me and my laptop a lot of time and human interaction is only limited to situations where it’s absolutely necessary. 
Take the personality test. http://www.humanmetrics.com/cgi-win/jtypes2.asp
Understand your personality means that you cannot get into a career just because someone else is at it. You cannot be an accountant just because your dad is an accountant and you happen to be good in math. A friend told me she became an accountant for this same reason yet she ended up quitting because she hated being scooped in an office all day adding up figures. Her outgoing personality was more suited in becoming a travel agent which she now does successfully.  
Step 7: Gain clarity on your Aspirations: 
What is it that you want to do? What do you aim for in life? Is it money, status, freedom, family, legacy etc? Choose a career that you derive satisfaction from. 
How do you measure success in your terms? Success is a spectrum, according to John Maxwell, success revolves in 12 items: attitude, priorities, health, family, thinking, commitment, finances, faith, relationships, giving, values and growth. (I recommend reading Today Matters by John Maxwell). 
For example, I am not really crazy about status and fame, but I do love my freedom and peace of mind. I therefore created a career whereby I am free to adjust my hours and live life on my terms. This gives me peace and happiness. In addition, due to my personality, fame and status would really torment me, because I don’t like being the center of attention. But if you are an extrovert, such a career can be suitable for you, and you would be great at it since most extroverts have charisma and create relationships with other people fast and do not have a problem having status and fame. 







Step 8: Use the Holland career personality model
This model indicates the personality types of people and which field best suits them based on personality. Holland recognizes that we are majorly a combination of two personalities. 

			Realistic	Investigative


	Artistic
Conventional


	Enterprising	Social



Here is a summary of the six job personality and work environment types based on Holland:
1. Realistic (Do’er) – Prefers physical activities that require skill, strength, and coordination. Traits include genuine, stable, conforming, and practical.  Example professions include architect, farmer, and engineer.
2. Investigative (Thinker) – Prefers working with theory and information, thinking, organizing, and understanding. Traits include: analytical, curious, and independent.  Example professions include lawyer, mathematician, and professor.
3. Artistic (Creator) – Prefers creative, original, and unsystematic activities that allow creative expression. Traits include: imaginative, disorderly, idealistic, emotional, and impractical.  Example professions include: artist, musician, and writer.
4. Social (Helper) – Prefers activities that involve helping, healing, or developing others.  Traits include cooperative, friendly, sociable, and understanding.  Example professions include counselor, doctor, and teacher.
5. Enterprising (Persuader) – Prefers competitive environments, leadership, influence, selling, and status.  Traits include ambitious, domineering, energetic, and self-confident.  Example professions include Management, Marketing, and Sales Person.
6. Conventional (Organizer) – Prefers precise, rule-regulated, orderly, and unambiguous activities.  Traits include conforming, efficient, practical, unimaginative, and inflexible.  Example professions include accountant, clerk and editor.
Try to classify yourself on this hexagon and see where you stand. Mostly you will find you fall between two characters. 
	Personality 
	Characteristic 
	Most compatible work environment
	Example of career
	Other Compatible work environments
	Least compatible work environment

	Realistic 
	Do’er 
	Realistic 
	Architect, engineer, farmer
	Investigative
Conventional 
	Social 

	Investigative 
	Thinker 
	investigative
	Lawyer, mathematician, professor
	Realistic 
Artistic 
	Enterprising

	Artistic 
	Creator 
	Artistic 
	Artist, musician, writer
	Investigative 
Social 
	conventional

	Social 
	Helper 
	Social 
	Counselor, doctor, teacher
	Artistic 
Enterprising 
	Realistic 

	Enterprising 
	Persuader 
	Enterprising
	Management, marketing, sales person
	Social 
Conventional 
	Investigative

	Conventional 
	Organizer 
	Conventional
	Accountant, clerk, editor
	Enterprising
Realistic 
	Artistic 



Let me give you an example so that you understand how to use this model. In my analysis I fall between investigative and artistic. I am a thinker and creator. I am therefore a writer and a teacher. I can fall a little into the realistic personality which involves getting things done. However, I am very bad at enterprising, I make a terrible sales person. I am not also conventional, I am not made to be an organizer and I prefer a little clutter to organization. This goes hand in hand with personality ISTP. The P stands for perspective showing I don’t mind a few loose ends hence I am least conventional. 
